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Welcome from the Head

Carrington School is a forward-thinking, inclusive and innovative
school with a clear vision: to provide an exceptional education that
enables every young person to thrive academically, creatively and
personally. We are a school that believes in possibility, in ambition
and in creating opportunities that transform lives.

Over recent years, Carrington has undergone significant and exciting change. Through
reflection, determination and a relentless commitment to improvement, we have developed a
strong culture of learning with embedded systems and structures that support the success
and wellbeing of every student. Alongside our outstanding facilities and evolving curriculum,
we continue to shape a school community where aspiration is nurtured, individuality is
celebrated and excellence is expected.

At Carrington, we recognise that education extends far beyond examination outcomes. Our
role is not only to educate, but to inspire. We want students to discover their talents, develop
confidence in their abilities and embrace opportunities in sport, the arts, leadership and
enrichment. We believe that widening experiences and encouraging creativity are essential
in helping young people grow into respectful, resilient and determined individuals who are
prepared for the future.

Our vision is built around three core values:

Aspire — encouraging every student to aim high, embrace challenge and believe in their
potential.

Innovate — fostering curiosity, creativity and confidence to think differently and explore new
ideas.

Respect — developing thoughtful, compassionate young people who value themselves,
others and the world around them.

Our motto, Ad Astra — Reach for the Stars — reflects the high expectations and ambitions we
hold for every member of our community. We want Carrington students to feel proud of who
they are, proud of what they achieve and proud to belong to
our school.

This is an exciting opportunity to join a passionate and
dedicated staff team in a school that is ambitious for its
future and for the young people it serves.




Who We Are

@ We area 11-16 comprehensive school
@ Wearea 7 formentry, 210 PAN

We are central to Redhill and have great access from the train
station, easily accessible to the coast and London

@ We arein SESSET along with The Ashcombe School and
Therfield School

@ Our last Ofsted Inspection was rated ‘Good’ in May 2023

Our students make good progress and we continue to work
hard to ensure their outcomes continue to improve

“Pupils are proud of their school. They know
that the staff work very hard to support
them”

(Ofsted 2023)
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Benefits

Above average PPA allocation
Strong Induction Programme
Great CPD and training opportunities

Teaching staff finish early on Fridays
Two-week October half term

ECTs paid from June throughout summer for a September start

Opportunities to accompany visits locally, nationally and internationally,
such as skiing in Italy, hiking in Morocco and community project work in
Uganda

Modern, spacious and well-equipped staff room and teaching spaces
On-site parking

Confidential membership of Smart Clinic, our employee support service that
covers legal, health, financial and lifestyle support for all staff

Annual pay progression within your pay grade

Laptops for all teaching staff and tablets for all teaching assistants
Start the day with free morning porridge!

Complimentary refreshments when attending evening events such as
Parent-Teacher meetings and Open Evening

£1000 finders fee for staff who recruit other appropriate staff for us
London Fringe Allowance
Annual flu vaccinations

Paid lunch duties available

“Our people really are what
sets us apart, with a warm and
positive culture that challenges
and supports us to be our best

every day.”

“Our holistic approach is evident in our innovative
Excellence Programme designed to provide cultural
capital, a beautiful Ecology Area that stretches
alongside the Earlswood brook where we run our
Forest School, and extensive enrichment
opportunities.”
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Closing date for applications is

Monday 12 October 2026
at 10:00am

however, we reserve the right to
appoint before the closing date.

@ Interview date Wednesday
. 14/Thursday 15 October 2026

For an informal discussion about the
role please contact the HR manager,
Karen Ehren

kehren@carringtonschool.org
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